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1. General characteristics of the presented work:

The dissertation submitted for final scientific jury defence consists of 170 typewritten pages.
Additionally, there are 4 appendices occupying 12 pages. The structure includes: Introduction - 7
pages; Chapter One -55 pages; Chapter Two - 26 pages; Chapter Three - 22 pages; Chapter Four - 51
pages; Conclusion - 3 pages; and References - 6 pages. The bibliography contains a total of 71
sources.

2. Characteristics of the scientific issues addressed in the dissertation:

2.1. Relevance of the research topic.

The relevance of the dissertation topic is justified by several key circumstances:

1. In today’s world of dynamic economic and social change, the importance of managerial
capacity is reinforced by growing competition and the need to improve efficiency across all industries.

2. Managerial capacity encompasses multiple components - leadership, strategic thinking,
adaptability, innovativeness, and decision-making skills - that directly affect organizational and
sectoral efficiency.

3. To enhance the competitiveness of the national economy, its sectors, and enterprises,
mechanisms for improving managerial capacity should be employed, as they contribute to achieving
sustainable development and competitiveness both nationally and internationally.

In a broader sense, the relevance of the dissertation’s topic is determined by the need to define
the impact of managerial capacity on industry efficiency. In the contemporary economy, managerial
capacity has become a key factor. The rapid development of modern technologies demands adaptive
management, creative governance, and continuously advancing managerial expertise, combining
traditional managerial approaches with innovative modern practices. This process represents the most
significant prerequisite for the sustainable management of competitiveness—both nationally and
globally - and for achieving new levels of development that meet present and future requirements.

2.2. Identification and evaluation of the main contributions of the dissertation.
Object and subject of the research.
The object of study in the dissertation is managerial capacity and its impact on the efficiency of
industries. The subject of study comprises the capabilities of managers and their contribution to the
development of business organizations.
The dissertation defines and successfully fulfills its main objective - to develop methodological
approaches and tools aimed at creating and implementing mechanisms to enhance managerial
capacity, thereby improving the efficiency of industrial performance within the national economy.
The following specific research tasks have been set and accomplished:



1. Identification of the priority qualities of the managerial personality and assessment of their
influence on business success;

2. Examination and proof of the causal relationship between professional management and the
intensity of innovation introduction across industries;

3. Identification of key issues in decision-making processes when the human factor plays a decisive
role in crisis situations;

4. Establishment of interdependence between innovative products and services and innovative
managerial decisions;

5. Identification of new opportunities for training, development, and personal qualities that companies
should seek when selecting management personnel.

2.3. Basic scientific and scientific-applied prerequisites for determining the dissertation
work as meeting the requirements for such:

The dissertation substantiates and verifies the main thesis that managerial capacity plays a
fundamental role in the development of every industry within the economy. While innovative abilities,
experience, adaptability, and adequate managerial preparation do not in themselves guarantee success,
they are essential prerequisites for superior performance under otherwise equal competitive conditions.

Despite technological advances, the human factor continues to govern companies, and
production quality still largely depends on technology. Therefore, software cannot replace the human
mind in crisis decision-making and innovative development.

Based on the main research thesis, the following sub-theses have been analyzed and
confirmed:

1. Industrial enterprises can partially replace production capacity with technological and
software equivalents to achieve automation and improved productivity. However, the ultimate success
of a product and its market realization depend entirely on managerial decisions made by trained and
experienced managers.

2. Start-up companies exemplify the synergy between a new generation of managers and
experienced mentors who provide financial and intellectual support. Through innovative work
methods and the implementation of product innovations, such companies achieve higher quality and
efficiency.

3. Corporate profits, both in the past and the present, have been generated through sales of
products and services, and this will remain a constant in the future. Yet consumer behavior and
demand must continue to be defined, targeted, and reached by competent managerial capacity.

4. Every industry and business echelon has leaders and those striving to reach the top. The
dynamic modern environment also fosters the creation of new service sectors. A good manager can act
as both a creator - an entrepreneur - and subsequently as an effective leader of a large team, with the
company’s growth largely dependent on his or her abilities.

The scope of the scientific and applied premises is demonstrated through appropriate research
methods - primarily inductive and deductive approaches, comparative and survey methods, and
observation. Through their application, individually or in combination, the genesis, characteristics, and
opportunities for improving industrial efficiency through enhanced managerial capacity have been
clarified.

Chapter 1 presents theoretical and methodological aspects of managerial capacity - its nature,
functions, and influence on industrial operations, including the economic role of managerial qualities
and sectoral structures of the Bulgarian economy.

Chapter 2 analyzes the interrelation between company leadership and organizational
performance.

Chapter 3 discusses training as a function supporting the parallel development of managerial
capital and organizational structure.

Chapter 4 offers a comprehensive and highly innovative analysis and assessment of the impact
of managerial capacity within the Bulgarian economy.

3. Evaluation of the scientific and applied contributions
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The scientific and applied contributions formulated by the doctoral candidate are accepted, as
they expand and enrich existing knowledge through original research. The contributions are divided
into scientific and applied categories.

These contributions are unequivocally the author’s own work, as confirmed by the candidate’s
publication record. The doctoral student’s personal contribution is further demonstrated through the
practical validation of the scientific results and their application in research projects, as evidenced in
his CV.

4. Critical remarks.
The dissertation is comprehensive and complete, and 1 find no grounds for critical remarks.
The defined scientific goals and research tasks have been successfully achieved. The results are
practically applicable, clearly interpreted, and well-illustrated with numerous figures..

5. Motivation and clearly formulated conclusion.
The motives and conclusions are clearly stated and well substantiated.
The results outlined in points 1-5 exceed the requirements of Burgas Free University for the
acquisition of the educational and scientific degree “Doctor.”
The dissertation fully complies with the Regulations on the Conditions and Procedures for the
Acquisition of Academic Degrees and Academic Positions at Burgas Free University.

CONCLUSION

In conclusion of this state of opinion, I give a positive assessment of the dissertation work.
The candidate for the educational and scientific degree “DOCTOR™ fully meets the requirements of
the Law on Educational and Scientific Degrees in the Republic of Bulgaria and of the regulations for
its application at Burgas Free University. Todor Yosifov possesses the professional qualities of a
researcher in his field, with proven scientific and practical-applied contributions for the educational-
scientific degree “DOCTOR”.

I recommend the scientific jury award Todor Zhakov Yosifov the educational and scientific
degree “DOCTOR™ in the high education professional field 3.8. Economics in the Burgas Free
University doctoral program.
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