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1. General characteristics of the presented work

The dissertation thesis presented to me for opinion for official defense before the
scientific jury consists of 189 typed pages, which include: Introduction, Chapter One,
Chapter Two, Chapter Three, Chapter Four, Conclusion, References, and 4 Appendices.

2. Characteristics of the scientific problem in the dissertation thesis
2.1. Relevance of the problem developed in the dissertation

The relevance of the dissertation is justified by a number of factors, among which the
most significant are the following:

First, in the conditions of the modern world, characterized by dynamic economic and
social changes, the importance of managerial capacity is reinforced under the influence
of increasing competition and the necessity to improve the efficiency of enterprises in all
sectors of the economy.



Second, managerial capacity includes numerous interrelated components, such as
leadership skills, strategic thinking, adaptability, innovativeness, and decision-making
ability. These elements have a direct influence on the efficiency of organizations and,
overall, on the functioning of individual sectors.

Third, in order to increase the competitiveness of the national economy, its sectors, and
enterprises, it is appropriate to apply mechanisms for improving managerial capacity.
This, in turn, contributes to achieving sustainable development and enhancing
competitiveness both nationally and internationally.

In a broader sense, the relevance of the research is associated with the necessity to
determine the influence of managerial capacity on sectoral efficiency. Under modern
conditions, this capacity becomes a key factor for success. The high dynamics of
technological development in the contemporary world impose specific requirements on
management — it must be adaptive, creative, and continuously improving its expert level,
based both on traditional managerial approaches and on innovative practices
corresponding to the needs of the present time.

This process represents the mostimportant prerequisite for the sustainable management
of the competitiveness of the econcmy - both on a national and globat scale — and for
achieving new levels of development in accordance with the requirements of the present
and the future.

2.2. Indication and assessment of the most significant contributions in the
dissertation. Object and subject of the research

The object of research in the dissertation thesis is the managerial capacity and its
influence on the efficiency of the sectors.

The subject of the research are the capabilities of managers and their contribution to the
development of business organizations.

The dissertation formulates and achieves the main goal: to develop methodological
approaches and instruments for creating and applying mechanisms for increasing and
improving managerial capacity, with the purpose of achieving higher efficiency of sectoral
activity in the economy of a given country.

Within the dissertation research, the following tasks have been set and successfully
accomplished:



1. The key qualities of the managerial personality, necessary for the successful
functioning of a business organization, have been identified, and the degree of
their influence on organizational success has been established.

2. The cause-and-effect relationship between professional management and the
intensity of innovation introduction in different sectors has been examined and
provert.

3. The main challenges in the decision-making process have been analyzed, when
the human factor plays a key role in making decisions in crisis situations.

4. Theinterrelation between innovative products and services, on the one hand, and
innovative managerial decisions, on the other, has been established.

5. New opportunities have been revealed for preparation, training, and the necessary
personal characteristics that organizations must seek when selecting qualified
personnel intended for development in managerial structures.

This approach allows not only diagnosing existing problems in managerial practice but
also proposing specific mechanisms for their overcoming, thus contributing to the
improvement of efficiency and competitiveness of the sectors in the national economy.

2.3. Main scientific and scientific-applied premises for defining the
dissertation thesis as meeting the requirementis for such

In the course of the overall scientific-applied research, the fundamental hypothesis that
managerial capacity plays a key role in the development of every economic sector was
confirmed and analyzed.

The presence of innovative abilities, combined with experience, adaptability, and
appropriate managerial preparation, does not guarantee the success of a business
organization, but represents a necessary condition, other factors being equal, for better
positioning in the sector compared to competitors.

Companies are still guided by the human factor, while the quality of production also
depends to a large extent on technologies. As a result, software solutions cannot
completely replace human intelligence in decision-making in crisis situations and in
innovative development.

Based on the research hypothesis, the following secondary theses were analyzed and
proven:

1. Industrial enterprises can to some extent substitute production capacity with
technological and software solutions at the expense of human resources, aiming
for automation and increased productivity. However, the success of the final
product and its realization is entirely the result of a managerial decisiontaken by a
competent and experienced manager.



2. Start-up companies represent an example of successful synergy between the
young generation of managers, supported by experienced managers who provide
financing for their ideas and capacity. Through the generation of innovative
methods of work and the introduction of innovations in products, an increase in
guality and efficiency of results is achieved.

3. The profits of companies in the past and present are formed based on sales of
realized products or services. In the future, this will continue to be a constant, with
the key element — consumer attitudes and demand - again needing to be
identified, targeted, and localized by experienced managerial potential.

4. Every industry and business level has its own leaders, as well as companies
striving to reach leading positions. [n the dynamic modern world, attempts are also
observed to create new sectors in the field of services. A good manager is capable
of being a creator in the role of entrepreneur and subsequently an exceptional
manager of a large team, expanding his company. The development of the
organization largely depends on his abilities.

The scope of the scientific-applied premises is demonstrated in the dissertation thesis
through appropriate research methods. Predominantly inductive and deductive
approaches, comparative method, survey research, and the observation method have
been applied.

Through these methods, applied independently or in combination, the genesis,
characteristics, and possibilities for improving sectoral efficiency through the enhanced
influence of managerial capacity devetlopment have been clarified.

In Chapter One of the dissertation thesis, the main theoretical and methodological
aspects of managerial capacity and its function and influence on the functioning of
sectors are theoretically examined and presented: the essence and functions of
managerial gualities; the nature of management as a function; the economic role of the
qualities that the managerial personality must possess; the characteristics and types of
sectors in the economy; the sectors in the Bulgarian economy; analysis of industries,
market growth, and comparative profitability; forms of power at the managerial level.

Chapter Two is devoted to the study of the interrelation between the company leader in
his role as founder and main driving force of development.

Chapter Three examines training as a function of the parallel development of manageriat
capital and the company structure.

Chapter Four presents a comprehensive and innovative analysis and assessment of the
influence of managerial capacity on the Bulgarian economy.




3. Evaluation of the scientific and applied contributions of the presented work

| acceptthe scientific and applied contributions formulated by the doctoral candidate, as
they represent a significant addition and enrichment of existing knowledge through
original research.

The contributions are categorized into two main groups — scientific contributions and
applied contributions.

All listed contributions are unambiguously the result of the independent work of the
doctoral candidate. This is confirmed both by the provided list of publications of the
doctoral candidate and by the successful application of the scientific results in practical
activity, as evident from the presented professional CV.

The personal contribution of the doctoral candidate is manifested in the competent
testing of the scientific results in practice, as well as in the development and
implementation of applied projects, which are clearly visible from his professional
development and achievements.

4. Critical remarks on the presented work

The dissertation thesis has a completed and comprehensive character, which eliminates
the necessity for critical remarks. The defined scientific goals and research tasks related
to the topic of the dissertation research are adequately formulated and fully realized.

The achieved results demonstrate high potential for practical application, are well
substantiated, and visually presented through diverse graphical and tabutar material.

5. Motives and clearly formulated conclusion

The motives and the concluding part are clearly expressed and solidly reasoned. The
achieved results, described in points 1 to 5, exceed the established requirements of
Burgas Free University for awarding the educational and scientific degree “Doctor.”

The present dissertation work is in full compliance with the provisions stipulated in the
Regulations on the conditions and procedure for acquiring scientific degrees and holding
academic positions at Burgas Free University.




Conclusion

In conclusion of the present review opinion, | express a positive evaluation of the
presented dissertation thesis.

The candidate for the educational and scientific degree “Doctor” fully meets the
prescribed requirements of the Law on the Development of the Academic Staff in the
Republic of Bulgaria and its corresponding application at Burgas Free University.

The candidate demonstrates distinct professional qualities as a competent researcherin
his scientific field, having presented convincing scientific and practical-applied
achievements that meet the high criteria for obtaining the educational and scientific
degree “Doctor.”

Based on the conducted analysis and the findings made, | recommend that the esteemed
scientific jury award Todor Zhakov Yosifov the educational and scientific degree
“Doctor” within the doctoral program and scientific specialty in professional field 3.8.
Economics.
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